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Topic Questions – Education/Training
Regional Cancer Care Associates – Central Jersey Div.
Which universities/schools/institutions send students (or other “trainees”) to RCCA-CJD?

Saint Peter’s University Hospital Residency program, residents perform patient care duties at CJD offices by observing and assisting with patient care under the direction of the supervising CJD physician

Rutgers Robert Wood Johnson Medical School students shadow our MDs while they are seeing pts. in our offices

Nurse Practitioner:
Rutgers School of Nursing
University of Pennsylvania School of Nursing
Villanova University M. Louise Fitzpatrick College of Nursing

Nursing:
Bloomfield College

Doctor of Pharmacy:
Rutgers Ernest Mario School of Pharmacy

For how long have these relationships endured?  
[bookmark: _Hlk5962308]We would be comfortable stating we have worked with these entities for the last several years, as for some of these entities, it is intermittent as to when they send students. 
Based on conversations, feedback or even assumption, why do these institutions send their people to RCCA-CJD? What specific attributes make RCCA-CJD attractive for this?
Our physicians, APP, pharmacists and nurses are highly respected in the community; trained at distinguished medical institutions; acknowledged for expertise and leadership as professors, clinicians and researchers
Our practice is QOPI certified. Our high-level standards exemplify quality and safety.


This is a very different question, despite its similarity to the preceding question. What specific attributes do these institutions believe their students/interns will learn/gain/take from RCCA-CJD?
Attributes:  clinical knowledge, (are the followiong appropriate here?: compassion, integrity, respectfulness, kindness, reliability, caring, honest, patient, conscientious, trustworthy, show initiative, motivated, approachable, devoted, diligent, educated, insightful, intuitive)
What are the specific education-related programs we can list? Medical oncology residencies? Internships? Externships? Pharmacy training? (E.g., is it for PharmD’s, or others, or both?) Please list—and explain the basics of—these different programs. 

Saint Peter’s University Hospital Residency program, Resident students perform patient care duties by observing and assisting with patient care under the direction of the supervising CJD physician.  These residents accompany CJD physicians at our offices.

The Rutgers Robert Wood Johnson Medical School program is designed to provide students with exposure to clinical care in a variety of services delivery settings.  Each student is assigned to an individual physician at CJD for a clinical experience that will complement their on-site learning at RWJMS. The objective of these clinical experiences are to:
1. Increase appreciation of the importance of a patient-centered approach to care.
2. Develop empathy and skills for effective and clear communication in the office and in the community setting.
3. Develop proficiency in basic patient-centered interviewing and physical examination skills.
4. Develop an understanding of systems-based practice including the role of interprofessional teams, and community-based resources in meeting the needs of diverse population.


Rutgers PharmD students are part of an interdisciplinary team that includes hematology/oncology physicians, hematology/oncology nurses, and clinical pharmacists to coordinate care and treatment for patients. They work with physicians, pharmacists, and nurses to create chemotherapy standard regimens, care plans and clinical standards: 
1. Work with our pharmacists to create care plans, provide drug information and counseling patients at RCCA pharmacy (oncology specialty pharmacy)
1. Expand and apply knowledge of chemotherapeutic and immunobiological agents. Understand the mechanism of action, pharmacokinetics, and common adverse reactions.
1. Understand the impact new biologic agents have on oncology treatment.
1. Understand basis for evidence-based guidelines and genetic tests, patient factors etc. used to determine appropriate treatments
1. Provide healthcare team with information relating to extravasation, infiltration, infusion related reactions, medication specific reactions, dosing, and storage
1. Describe the appropriate quality and safety processes for hazardous material compounding
[bookmark: _GoBack]Both of our Pharmacists who are Preceptors carry the title “Adjunct Clinical Professor” for the Rutgers PharmD students.  This counts towards the PharmD clinical rotations and our Pharmacists evaluate the students, who receive credits for this program.
Rutgers, University of Pennsylvania and Villanova Nurse Practitioner students – our NPs act as preceptors for nurse practitioners.  They assist the student through facilitating their involvement in various relevant activities. Students observe healthcare providers in their daily routine providing clinical services. Students are provided observation and clinical education experiences. Preceptors at CJD participate in the evaluation of the student, providing information on the student’s clinical talents and deficiencies. 

Bloomfield College Nursing students perform supervised patient care activities, interacting with patients and their families and gathering data about patients from the medical records.

What specific misperceptions or misconceptions does RCCA-CJD’s involvement in these programs dispel? E.g. “They’re just a community provider.” What others?
We are just a medical practice where pts. are treated. This is a misconception, as our MDs are not only involved in training students through programs noted above, but also present educational programs to the community.  
Is it worthwhile to mention that training tomorrow’s doctors/providers is good for the future of medicine? (Greg thinks so!) To put it another way, is there some reason to not mention that RCCA-CJD is helping to improve cancer and hematology care by contributing in this way?
No. We agree it is ok to state that are efforts are way of assisting to improve the future of care by providing excellent training/shadowing opportunities.
On our call, Dr. Fang mentioned research. Please explain. How does this topic involve research? What is RCCA-CJD’s role in research, particularly with regard to education and universities, etc.?
We also offer research opportunities to students at the high school, undergraduate, and graduate levels for all disciplines, including medicine/pre-medicine pharmacy and nursing/nurse practitioner.
Is there a high school program? If so, what does it consist of? What do participants gain? Why does RCCA-CJD have a high school program?  
We hire high school and college students to work in our offices.  They assist with various projects such as preparing/mailing new patient packets, performing routine clerical tasks, scanning records into the EMR, completing miscellaneous office projects.  They are exposed to medical office processes and procedures.  The expectation is that they will be professional, get exposure to possible opportunities in the medical field.  As a result of this exposure, possibly choose a career in medical field.  They are exposed to the expectations/way offices work relating to physicians/pt. care.  Also exposed to wide range of career opportunities in the medical field including Pharmacists; APPs; RNs; MAs; Lab; office management/administration

We also have college interns who work closely with our MDs with the effort/intent to learn more about the medical field.  These interns shadow the MDs while they are seeing patients at office visits. (Dr. Fang – for example, Dr. Young has a student with job title at CJD of Intern - Dr. Young had requested to have to perform functions of a Medical Scribe. Would we want to include this here – not sure if it will result in us having a lot of requests from college age students for scribe type of jobs here)

Miscellaneous notes: 

Many of our MDs are members & attend conferences/events of societies such as American Society of Clinical Oncology, American Society of Hematology, The New Jersey Medical Society, The Middlesex County Medical Society – stay up to date on latest research, etc.

Members of Teaching Faculty
[bookmark: _Hlk5964792]Several MDs have Clinical Professorships at Rutgers Robert Wood Johnson Medical School, New Brunswick, NJ

MDs hold positions at hospitals including*:
President of the Medical Staff at Robert Wood Johnson University Hospital, New Brunswick, NJ Director of Medical Oncology Services at The Cancer Center at RWJ Hamilton
Medical Director, Oncology Services, Robert Wood Johnson University at Rahway, Rahway, NJ
Member, Executive Board, Saint Peter’s University Hospital, New Brunswick, NJ
Chief of Medical Oncology, Hematology Saint Peter’s University Hospital, New Brunswick, NJ;
Medical Director, Oncology Services, John F. Kennedy Medical Center, Edison, NJ

They are involved in various Committees at hospitals including*: RWJ Barnabas Health System – Quality Committee, Strategic Committee; Robert Wood Johnson University Hospital – Bioethics Committee, Finance Committee, Pastoral Care Committee, Strategic Planning Committee.  Also Urologic Oncology Multidisciplinary Committee and Lung Cancer Multidisciplinary Committee for Steeplechase Cancer Center (Robert Wood Johnson–Somerset)

* This is noted on bios - if you choose to use this info, I would like to confirm this has not changed & info is current/correct.  Thought this just shows progressive and respected.

Active in Community – present educational programs (Heartbeat Radio, East Brunswick Public Library events)  

Not education-related, so I don’t think you would use here, however, shows dedication: 

· On Boards or Founders of charities such as Partners in Healing, Challah Fund, The Amy Feinman Behar Foundation for Cancer Prevention Several MDs have Clinical Professorships at Rutgers Robert Wood Johnson Medical School, New Brunswick, NJ

· Community Organizations:  On Boards, support thru fundraising and various efforts the work of the American Cancer Society and Cancer Support Community.




